
Manchester Community College 
JOB OPPORTUNITY 

Police Sergeant (P.O.S.T Certified) 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS 

PAGE! 
 

Open to: Candidates on current examination list or lateral transfer   
 

 

Location: Manchester Community College, Manchester, CT 

 

Job Posting No: FT160017  
 

 

Hours: 40 Hours per week 
 

 

Salary: $59,037 – $77,104 /40 hours per week, full-time; 2nd shift Monday-Friday 3:00 p.m.-11:00 p.m.   
 

 

Closing Date:  December 15, 2016 

 

General Knowledge:  Applicant must have knowledge of police and security practices and procedures; knowledge of relevant 

state and federal laws, statutes and regulations; knowledge of traffic and crowd control practices and procedures; knowledge of 

criminal law and court procedures; knowledge of juvenile law and practices; considerable interpersonal skills; oral and written 

communication skills; ability to analyze emergency situations and develop effective courses of action; experience in supervising 

the work of others.  An understanding of the mission of the community college, a demonstrated ability to respond to and work 

with multiple constituencies, and involvement in support of a culturally and ethnically diverse population are essential. 

 

Duties: Supervises and assists an assigned staff in the performance of police functions and duties including staff training, professional 

development, evaluation and discipline in accordance with departmental standards;  assigns duties and reviews results for accuracy, 

effectiveness and conformance with policy; implements established procedures; performs a full range of public enforcement, 

protection, security and administrative functions; responds to complaints of police error, improper actions, or negligence; responds  to 

emergencies and requests for assistance; conducts  police investigations; enforces  motor vehicle and criminal statutes;  

completes/reviews  arrest paperwork; coordinates exchange of information among shifts and other law enforcement agencies; enforces 

regulations relating to parking and traffic control; may testify  in court regarding police issues; speaks  with public groups and 

organizations about relevant security topics; may serve as dispatcher at the communications desk;  monitors security alarm systems;  

locks/unlocks designated buildings and classrooms; provides public direction at events and in the course of daily patrols; directs 

traffic; conducts  patrols in police cruiser and on foot; and other assigned duties as necessary. 

 

Eligibility Requirement: Candidates must have applied for and passed the Police Sergeant exam and be on the current certification 

list promulgated by the Department of Administrative Services for this classification.  

 

General Experience:  Three (3) years’ experience as a Police Officer in an organized police department or within state service.   
 

Special Requirement:  Current P.O.S.T. Certification; Incumbents in this class must be eligible and qualified to bear arms.  
 

Physical Requirement:  A physical examination will be required of all applicants. 
 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment rules.   
 

Application Instructions: Interested and qualified candidates who meet the above requirements should submit a cover letter, 

resume, an Application for Employment (CT-HR-12) which may be obtained from Manchester Community College website at 

http://www.manchestercc.edu/form-depot/; and three professional references to: 

geninfohumanresources@mcc.commnet.edu. 

 

Please note- Incomplete, blank or late applications will NOT be considered.   

 
All required documents must be received by close of business on December 15, 2016 in order to be considered for an interview.  
 

If you are a State employee, please submit a copy of your two most recent service ratings.  

 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, minorities, and 

persons with disabilities. 

http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf
http://www.manchestercc.edu/form-depot/
mailto:geninfohumanresources@mcc.commnet.edu

